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Contact Officer 
 

Heather Hutton 

HWB Lead in this 
area 
 

 

 

1. Executive Summary 
 

 

Is this report for?  Information 
 

Discussion 
X 

Decision 

Why is this report being brought to the 
Board? 

This report is being brought to the 
Health & Wellbeing Board as part of the 
interactive discussion section of the 
meeting. Its purpose is to provide an 
update on the Health & Wellbeing 
Strategy future development. 
 

Please detail which, if any, of the Joint 
Health and Wellbeing Strategy 

priorities the report relates to. (See 
attached Strategy) 

Living_well_in_Bury_
Making_it_happen_together_Version_8-4.pdf

 

All  

Please detail which, if any, of the Joint 
Strategic Needs Assessment priorities 
the report relates to. (See attached 

JSNA) 

Bury JSNA - Final for 
HWBB 3.pdf

 

All 

Key Actions for the Health and 
Wellbeing Board to address – what 

action is needed from the Board and its 
members? Please state 

recommendations for action. 

Board to approve the recommendations 
for action that will support the future 
development of the Health & Wellbeing 
Strategy 

What requirement is there for internal 
or external communication around this 

area? 
 

N/A 



Assurance and tracking process – Has 
the report been considered at any 
other committee meeting of the 
Council/meeting of the CCG 

Board/other stakeholders....please 
provide details. 

No this report is specific to the Health 
& Wellbeing Board 

 

2. Introduction / Background 
 

 
The Health & Wellbeing Board has a duty to monitor the delivery of the Health & 
Wellbeing Strategy on an annual basis and also entered into a commitment to 
refresh the strategy. 
 
A series of workshops, interviews and meetings have taken place with key leads 

and members of the board as part of the monitoring of the strategy one year on 

and a dashboard has been developed to show how Bury is performing against 

the measures identified in the Joint Health and Wellbeing Strategy (see Appendix 

1). 

 

3. Key issues for the Board to Consider 
 

 
Much has happened since the document was first drafted and developments 
such as the Better Care Fund, implementation of the Care Act, Public Service 
Reform etc. are set to be major influences in the delivery of better outcomes.  
Addressing these factors was highlighted in the discussions with stakeholders 
with a number of suggestions put forward for how the strategy could be 
strengthened. 
 
The Health & Wellbeing Strategy is an iterative document.  Refreshing the 
content and establishing a clear direction of travel based on available evidence is 
essential to ensure that the Strategy is fit for purpose, has a robust monitoring 
framework and has adequate governance arrangements that support the 
delivery of priorities. 
 

4. Recommendations for action 
 

 

To build on the feedback received from stakeholders, the Board is requested to 

consider a series of presentations (included later on the agenda) to inform the 

refresh of the strategy and delivery plan: 

• Latest thinking on Team Bury governance arrangements and priorities. 

• Plans for Integrated Health & Social Care. 

• Outcome Based Accountability 



In addition it is proposed that the Board may wish to focus on a specific 

priority at each board as part of the ‘interactive discussion’ section of the 

meeting.  At each meeting, the board will: 

- Develop a deeper understanding of that priority 

- Review the actions within the priority to ensure that these are 

aligned with priorities of the Health & Wellbeing Board 

- Review the outcomes framework for each priority 

- Invite key leads to present possible key delivery mechanisms for 

each priority 

The output from these sessions will help to update and refresh the strategy and 

enable a high level development plan and monitoring framework to be 

delivered. 

5. Financial and legal implications (if any) 
If necessary please see advice from the Council Monitoring Officer 
Jayne Hammond (J.M.Hammond@bury.gov.uk) or Section 151 
Officer Steve Kenyon (S.Kenyon@bury.gov.uk ). 
 

There are no financial or legal implications. 

 

6. Equality/Diversity Implications 
 

There are no equality or diversity implications. 

 

 

CONTACT DETAILS:  

Contact Officer:     Heather Hutton 

Telephone number: 0161 253 6684 

 E-mail address:       h.hutton@bury.gov.uk 

 Date: 03/07/2014 

 

Appendix 1- Dashboard 

HWB Dashboard - 
draft v1 Feb14 final.pdf

HWB Dashboard - 
May14 (expanded) final.pdf

 


